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Mad Hatter’s Payroll Party 

 Wonderland General Session – 8am  
 

Is Your Business Ready For The Affordable Care Act And Prepared To Comply 
With IRC Sections 6055 and 6056? 

Rick Rebel, AKT 
Curtis Sawyer, AKT 

 
Complying with the ACA is complex and arduous, requiring many administrative resources 
and navigation through uncharted waters. Please join your AKT professionals to learn more 
about strategies to implement in your organization. A few key areas of focus include: 

 DOL audit preparedness 

 IRC Sections 6055 & 6056 – including info on Forms 1094-C (Transmittal of 
Employer-Provided Health Insurance Offer and Coverage Information Returns) and 
1095-C (Employer-Provided Health Insurance Offer and Coverage) 

 Will you be subject to the Cadillac Tax? 

 Tracking tools 

 Is your plan discriminatory? 
 
Biographies: 
Curtis Sawyer is a Tax Manager with AKT and has been helping his clients in agriculture, 
farming, manufacturing, and food processing industries with tax compliance, planning and 
consulting services. He helps his client’s navigate the effects of the ACA on the core business 
functions including the C-Suite, Legal, HR, Benefits and IT teams. Communication and 
coordination between these business functions is necessary to comply and avoid harsh 
penalties. 
 
Rick Rebel has over 30 years of experience on serving AKT’s business clients coordinating 
benefits packages that maximize their investments and controlling costs. With his extensive 
understanding of the benefits area, Rick has spoken hundreds of times on the Affordable 
Care Act topic all over the Pacific Northwest, helping organizations understand the 
complexities involved in complying with legislation. 
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Mad Hatter’s Payroll Party 

Mad Hatter Breakout Session – 9:30am  

 

Employee Benefits & Adoption Rates for a Successful Paycard Program  
George Mavrantzas, Global Cash Card  

 
Global Cash Card, the largest independent provider of paycards in the U.S. will review the 
current payroll card space and highlight the latest employer and employee benefits. In 
addition, the session will cover critical considerations when implementing paperless payroll 
and an action plan to ensure an effective roll out.  
 
Biography: 
George Mavrantzas joined the Global Cash Card team in September of 2009.  He has over 
18 years in the prepaid industry with the last 12 years specifically in paycards. Prior to 
Global Cash Card, George held several senior level positions at firms including Powertel, T-
Mobile, ITC Financial Services, & Incomm. He has worked in all facets of prepaid and 
paycard operations including but not limited to: Business Development, Project 
Management, Customer Service, Implementation, Relationship & Account Management, 
and Social Media Expansion.  
 
As Director of Special Projects, George is responsible for delivering executive presentations, 
developing & supporting strategic channel partnerships, and all new hire sales training.  In 
addition, George is a prolific speaker at a variety of industry events including at American 
Payroll Association Local Chapters and Statewide Conferences. George is a recognized 
expert in the prepaid industry, and is invited to speak at over 50 conferences a year to 
educate payroll professions on the benefits of electronic pay. He is a member of the 
American Payroll Association’s National Speakers Bureau and in 2015 received the 
American Payroll Association’s Citation of Merit. 
 
George is a graduate of the University of North Florida and resides in Jacksonville with his 
wife and two children. 
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Mad Hatter’s Payroll Party 

Dormouse Breakout Session – 9:30am 

 

Payroll’s Many Hats – Doing More with Less 

Aaron Kenny, Ceridian HCM 
Laura Macdonald, Ceridian HCM 

30 years ago payrolls job was manually adding up time cards and hand writing out checks. 
The payroll person was most likely known as the paycheck person or the payroll lady or 
man. Today, the job of payroll has evolved beyond the day-to-day duties to a new role of a 
payroll practitioner. In present day, payroll wears many hats in their efforts to assist other 
areas of HR with processes such as benefit enrollment and onboarding. Fortunately, with 
modern, cloud-based technology, complete human capital management solutions are now 
available that help streamline, improve and simplify the cross-cutting processes that fall 
outside of traditional payroll responsibilities. These solutions enable payroll practitioners to 
do their job more efficiently and effectively. In our presentation, we will discuss the 
evolution of HR technology with a focus on how human capital management solutions 
enable payroll practitioners to do more with less, leveraging technology that makes work 
life better for everyone in the organization. 
 
Biographies:  
Aaron Kenny has worked in the HR and Workforce Management software industry since 
2000 and has been involved several of the industry leading vendors. He joined Ceridian HCM 
in January of 2012 and brings a deep understanding of the software marketplace and how 
to help organizations evaluate their needs and requirements. In his previous position Aaron 
provided selection consulting services for HR, Payroll and Labor Management systems and 
is excited to work with Ceridian clients to help them leverage Ceridian’s products and 
services to meet their operational, functional and financial objectives.  
  
Developing strong long term relationships with clients and helping them improve their 
processes and address their unique business needs is what Aaron enjoys about his role here 
at Ceridian. He has experience working with clients from many different industries across 
the US and looks forward to working closely with his clients across the US to get the most 
out of the products and services Ceridian offers.  
  
Aaron entered the business software world after a very successful 10 year career in the US 
Navy. He served aboard a nuclear powered submarine in Hawaii and managed Navy 
recruiting stations in Central California. An Oregon native, he now lives in Redmond, OR and 
is very involved with his two children, one of which recently graduated high school and is 
attending college in Eugene and the other attends high school Redmond. Like many families 
in Central Oregon, they enjoy an array of outdoor activities the area is known for. 
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Laura Macdonald has over 26 years of Human Capital, Workforce Management and 
Multinational Payroll industry experience.  She has worked with mid-large size 
organizations headquartered throughout the Western United States to deliver solutions 
that help them improve organizational effectiveness and service to employees.   
  
Laura has worn many hats over the years at Ceridian.  Her background as Implementation 
Consultant, Account Executive, Enterprise Representative and as  Team Leader have given 
her the know how to effectively guide organizations through a discovery process that 
provides the clarity needed for businesses to make informed decisions about the technology 
and services that will best meet their needs.  She attributes her success to building trusting 
relationships founded on credibility and transparency. 
  
Portland is considered Laura’s home town, although she now lives in Bellevue, WA with her 
husband.  She is a graduate of University of Colorado, Boulder with a BS in Aerospace 
Engineering.  She enjoys all the NW has to offer including windsurfing, biking, skiing, and 
checking out the great food and wine we have available. 
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 March Hare Breakout Session – 9:30am  

 

The Wonderland of Mobile Technology 

John Brondello III, Time Equipment Company 
 

In this presentation, we will discuss the challenges that the mobile world has brought to 
payroll and HR.  What needs to be covered in a Bring your own Device (BYOD) policy?  What 
tools are available to make us all more efficient?  What are the ramifications of allowing 
employees access to work related information from anywhere?  The landscape is constantly 
changing and we are typically presented with more questions than answers.  This discussion 
will shed some light on the mysteries we face with a new generation of the mobile 
workforce. 
 
Biography: 
John Brondello III is the owner of the oldest time and attendance solution provider in the 
Pacific Northwest, Time Equipment Company. John literally grew up in the industry and 
brings decades of hands on experience with time and attendance tracking. He began his 
career at age 5 with repairing mechanical clocks and shipping time cards. By age 13, John 
was making sales calls and closing new business daily. As computers made their way into 
business, Time Equipment Company embraced the new technology and started providing 
automated time labor management solutions. 
 
Today, John oversees the operations of Time Equipment Company. The focus is on web 
hosted solutions and delivering labor management information directly to their customers 
with whatever means they can imagine. John’s depth of experience brings great value to 
the table when it comes to designing and implementing solutions for his customers. 
 
John is a Seattle Native. He is a graduate of the University of Washington with a degree in 
Economics. He is an active member of the American Payroll Association, past board 
member of the National Time Equipment Association, has served two terms as President of 
the Infotronics Dealers Association, and two time past president of the Seattle Executives 
Association. John is married and has 4 children ranging from 11 to 19 years old. He loves to 
ski, camp, and watch his kids play football, lacrosse, soccer, and dance competitively. 
 
  



 

2015 Heart of Oregon Statewide Payroll Conference                                     6 | P a g e  

Mad Hatter’s Payroll Party 

 Mad Hatter Breakout Session – 10:45am & 1:00pm 
 

The Curious Land of Leaves 

David Briggs, Saalfeld Griggs PC 
 

Do you have questions about employees taking leave? Do you struggle with determining 
how long do you have to pay for employees on leave and when can you cut off benefits? Do 
you know what is appropriate to ask employees about their absences and not invade their 
privacy? In addition to answering these questions, this interactive session will help 
attendees understand how to manage family leave; engage with employees in the ADA’s 
interactive process; and discuss when it is appropriate to get medical certification.  
 
Biography: 
David Briggs is a partner with the SAALFELD GRIGGS law firm. David advises management 
with regard to difficult employee relations issues and assists employers with employment 
law compliance and the development of personnel manuals, employment agreements, and 
best practices. He also assists in the defense of employers against claims by current and 
former employees as well as in the enforcement of noncompetition and non-solicitation 
agreements. David has served as the Oregon State Legislative Affairs Director on the SHRM 
Oregon State Council and the SHRM Salem Chapter. He received his law degree from the 
University of Oregon and began his career as a representative for employers on workforce 
development issues in Washington, D.C. 
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Mad Hatter’s Payroll Party 

 Dormouse Breakout Session – 10:45am & 1:00pm 

 

Legislative Updates 

Amy Angel, Barran Liebman LLP 
 

AOI and Barran Liebman are teaming up to present on the latest payroll and Human 
Resources updates.  From Oregon legislative updates to state and federal regulatory 
changes, this session will provide employers with a succinct and comprehensive overview of 
the most important employment law developments in 2015.  To learn about the new 
developments, and how your workplace policies may need to change to remain in 
compliance, please join us for this important seminar. 
 
 Biography: 
Amy Angel is a partner at Barran Liebman LLP, representing public and private employers in 
all stages of employment litigation, including advice and compliance, administrative 
complaints, and trial as well as appeal. Amy works with employers of all sizes, from small 
local companies to national companies with operations in Oregon and in a wide-variety of 
industries, including construction, retail, manufacturing, agriculture, law, and health care, 
just to name a few. A frequent speaker, Amy addresses businesses and trade organizations 
on cutting-edge issues for employers. She also provides on-site trainings for human 
resource professionals, supervisors, and employees on a variety of employment law topics, 
as well as conducting internal investigations and HR Audits. Amy has been listed in the 
Oregon Super Lawyer Magazine as a Rising Star since 2010 and as a Super Lawyer since 
2014. She was also selected for inclusion in the 2015 publication of Best Lawyers. Amy 
spends time serving on the Oregon State Bar Alternative Dispute Resolution Section 
Executive Committee and the Multnomah Bar Foundation Board. 
Amy is currently affiliated with Associated Oregon Industries (AOI) as an Employment 
Practices committee member through her AOI membership with Barran Liebman LLP. AOI is 
the premiere business association for the state and is a key player in shaping legislation 
that impacts the Oregon business community, working directly with legislators, regulatory 
groups and the Governor’s office. As an AOI committee member, she has actively 
participated in setting policy priorities and strategies for this last and past legislative 
sessions and was instrumental in working on key legislation, providing testimony and 
representing AOI as a vital committee contributor.  
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March Hare Breakout Session – 10:45am & 1:00pm  

 
Curiouser & Curiouser - Payroll and Emergency Management  

Roger Stevenson, City of Salem 
 

A disaster is a serious disruption of the functioning of a community or a society involving 
widespread human, material, economic or environmental losses and impacts. How 
prepared are you, or your employer, should you encounter such a disaster? Do you have a 
plan in place, and is everybody who has a “need to know” aware of that plan? Roger will 
help you to identify potential emergencies, and how best to manage them should they 
occur. 
 
Biography: 
Roger Stevenson comes to us with an extremely varied background. After attaining his 
Bachelor of Science in Marine Biology in Southern California, Roger started his working 
career at Sea World in San Diego, working as a veterinary assistant with marine mammals. 
He transitioned to Retail Regional Management with a large home center corporation, 
followed by owning his own marketing business, and finally finding a niche in Emergency 
Management for the last 28 years. Roger has been the City of Salem’s Emergency 
Preparation Manager since 1998. Roger is an exuberant speaker and enthusiastic about the 
safety of others. 
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 Wonderland General Session – 2:45pm 
 

Falling Down the Rabbit Hole 

Greg McAllister, Oregon Department of Revenue 
Trevor Leahy, Oregon Employment Department 

 
Biographies: 
Greg McAllister is the Oregon Department of Revenue's Business Outreach Rep. He is based 
in Salem and has a diverse background in both the public sector and private small business. 
The primary function of DOR's Business Outreach Program is to offer educational 
information and presentations on various topics to small business groups, associations, tax 
preparers, etc. Greg also partners with other agencies at the local, state, and federal levels 
to best reach those who can benefit from increased knowledge and understanding 
regarding Oregon payroll tax programs, policies, and procedures. 
 
A proud husband and father of a young family, when Greg is not changing diapers and 
chasing/hunting for/otherwise trying to contain his rambunctious and precocious 2 year old 
daughter, he also enjoys and is hopeful that his infant son will sleep through the night.  His 
hobbies include drawing, lifting weights, kickboxing, and spending time with his beautiful 
wife. 
 
 
Trevor Leahy has worked for the Oregon Employment Department for 7 years in 
Unemployment Insurance. He has worked as a claims taker, adjudicator, and an analyst for 
various UI programs. Trevor is currently working closely with the Interagency Compliance 
Network on reducing employee misclassification, sharing information between state 
agencies, coordinating educational outreach, and improving communication involving the 
Employment Department, partner agencies, and the public. 
 


